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Position Description 
 

Position Title Manager, Sustainable Leadership 

Reports to Executive Director, SBC   

Organisation 
Summary 

The Sustainable Business Council (SBC) is an executive–led membership 
organisation that advocates a better way of doing business, one which 

helps create a sustainable future for New Zealand. It does this through 
collaborative projects, events, advocacy, and networking. It is the NZ 

regional partner to the World Business Council for Sustainable 

Development. SBC is a Division of BusinessNZ and has a member elected 
Advisory Board. BusinessNZ is the leading national organisation 

representing the interests of New Zealand businesses.  

Position Summary The Manager, Sustainable Leadership is responsible for leading the SBC 

Sustainable Leadership work programme, including developing, driving, and 

delivering it.  

Accountabilities  Develop and lead the annual SBC Sustainable Leadership programme of 

work, in consultation with the Executive Director and the Manager, 

Climate & Resources.  

 Develop the individual projects within the programme, determining how 

to deliver them, drive them to completion, and where necessary 
undertake work to enable delivery. 

 Work in collaboration with Manager, Member Engagement and 

Manager, SBC Communications, to develop and execute stakeholder 
engagement and communications plans to support each project. 

 Manage the project budget, including forecasting, budgeting, tracking 

expenditure and income.     

 Act as a champion for the programme and individual projects, providing 

updates to the Advisory Board, and other key stakeholders. 

Relationships  SBC team 

 BusinessNZ team 

 Members of the SBC Advisory Board and subgroups 

 Government officials and advisors 

 SBC members, partners and stakeholders 

Knowledge & 

Experience 

 Experience and confidence in relationship management with senior 

business people. 

 Project management and collaboration experience.  Experience of ‘agile’ 

a benefit.    

 Understanding of the commercial environment, current issues and 

future trends for NZ businesses.  

 Understanding and experience of business 

 Understanding and experience of Sustainability 

 Experience of working with Government is desirable.  

Education & training  A relevant tertiary qualification or equivalent training. 

 Project management training. 
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Competencies In addition to core management competencies of communications (written 
and oral), teamwork, self-management, work planning and prioritisation, 

and organisation, this position also requires: 

Leadership: 

 Taking action to influence and achieve objectives 

 Proactivity 

 Confidence and drive 

 Resilience, reflectiveness and openness to learning 

 Empathy 

 Continuous improvement and innovation 

Relationship Building & Management 

 Building and maintaining trust based and effective relationships with 

team, members and key stakeholders 

Influencing and persuasiveness 

 Ability to use interpersonal styles and communication to influence and 

hold others to account 

Commerciality 

 Understand and use knowledge of commercial and business reality 

 Have a customer centric perspective 

 


